
MILBROOKE CONSTRUCTION LIMITED 
 

SAFETY, HEALTH & ENVIRONMENTAL POLICY STATEMENT 
 
 
 
Milbrooke Construction Limited considers effective safety, health and environmental management 
to be of prime importance to its business and is committed to continuous improvement in 

performance in all areas aiming to: 
 

• Operate  in  accordance  with  safety,  health  & environmental  best  practice  with legal 
compliance as a minimum requirement 
 

• Develop and maintain a positive safety, health  &  environmental culture that takes steps 
to prevent  incidents,  pollution, minimise waste,  reduce energy consumption and pursue 
good practice in resource management 

 

• Set high standards of safety, health & environmental management within company 

procedures  
 

• Identify hazards, assess and control risks to safety, health and the environment to which 
employees and others may be exposed 

 

• Plan, set and provide appropriate communication, education, training, and resources to 
implement the safety, health & environmental policy.   

 

• Seek continuous improvement which amongst others things encourages a culture of 
regular assessment and review of our policy and procedures in respect of safety, health & 

environmental performance. 
 

• Consult at all levels with those involved in our work operations on safety, health and 
environmental matters 

 
 
The ultimate responsibility for safety, health & environment lies with the Directors who will 

ensure it is given equal priority with other major business objectives. Implementation of this 
policy is a responsibility at all levels together with the participation of all Milbrooke Construction 
Limited employees and our supply chain. The policy and its implementation will be reviewed at 
least annually by the Directors to meet new business and legal requirements, as well as 
identifying areas in need of improvement. It will be revised and updated as necessary. 

 
This statement will be displayed prominently at all sites and workplaces. The organisation and 
arrangements for implementing the Policy will also be available at each site and workplace for 
reference by any employee as required. 
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 Director   January 2010 


